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	Definitions and links between concepts

	Discrimination and oppression
	Discrimination refers to the multitude of processes by which individuals are assigned to certain social categories with uneven allocation of resources, prospects, rights, and power (Thompson, 2003). Discrimination acts as a key barrier to achieving equality and social justice, and can happen at three separate but interwoven levels, personal, cultural, and structural (Thompson, 2003). 
Oppression is a key outcome of discrimination (Thompson, 2003) and can take many forms, including sexism, racism, classism, ableism, and ageism (Thompson, 2003). 
Systemic discrimination or oppression refers to the pervasive entrenchment of discrimination and oppression within institutional structures, systems, laws, policies, values, practices, and beliefs.

	Inclusion, equity, and diversity
	The principles of inclusion, equity, and diversity are often used in frameworks and constructs focused on addressing structural inequities through sustainable social changes that could facilitate a more equitable access to power and resources (Venkateswaran et al., 2023). 
In this context, it is suggested that the practice of inclusion—described as the incorporation and representation of the culture and viewpoints of groups that are usually excluded from power and influence—provides opportunities to correct power imbalances resulting from systemic inequities through ensuring that the voices of those who have been historically excluded from decision-making are now heard (Venkateswaran et al., 2023). 
Ultimately, since enduring inequitable outcomes are a result of systemic unequal economic, political, and cultural relations, attaining equity—defined as the just distribution of resources conducive to good health and a flourishing life (WHO Commission on Social Determinants of Health, 2008)—necessitates not only acknowledging but addressing and undoing systemic discrimination and oppression, which shape opportunities, access to resources, and lifetime outcomes (WHO Commission on Social Determinants of Health, 2008). 
An exploration of the concept of diversity reveals that it encompasses not only the existence of differences based on age, sexual orientation, socioeconomic status, race, ethnicity, gender and gender identity, language, religious beliefs/practices, political affiliations, and culture, but the result of cumulative barriers or facilitators to opportunities that disadvantage some and privilege others, and, in turn, further accentuate differences among groups (Venkateswaran et al., 2023). 

	Social identity 
	Social identity, also referred to as social location, provides the context to collectively identify groups using categorical attributes that include but are not limited to gender, age, sexual orientation, race, ethnicity, religion, language, migration, citizenship, or disability (Allison & Banerjee, 2014; Jenkins, 2008; Wiley, 2012). 

	Policy analysis
	There are numerous policy analysis definitions, reflecting a wide range of purposes, approaches, and types of analysis conducted (Linquiti, 2022). An insightful definition that acknowledges the complexity and imprecise character of policy analysis, refers to it as the “consideration of available evidence, coupled with well-reasoned inferences, to illuminate trade-offs among available choices for exercising government power” with the purpose of enabling informed decision-making and the creation of effective policies that benefit those affected by them (Linquiti, 2022, p. 9). 
Consistent with an increasing preoccupation of researchers with structural causes and manifestations of discrimination and oppression (Venkateswaran et al., 2023; Kapadia & Borrell, 2023; Torres et al., 2022), in addition to a general focus on the impact of policies on populations as a whole, policy analysis is now increasingly focused on understanding the ways in which policies may affect population groups differently and thus, inadvertently, contribute to the creation of social and health inequities (ILO & UNW, 2021; Persaud et al., 2021) 
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